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London Plan Examination 2019: Panel Note No. 7 Equality of Opportunity ( 25 January 2018) 

Equality of Opportunity and the Integrated Impact Assessment 
 

Further to the discussion of matter 2 at the examination hearing session on 15 
January 2019, representatives for the Mayor advised that the individual 

assessments of the impacts of the Plan on people who share a “protected 
characteristic” as defined in the Equalities Act 2010 that were undertaken during 
the Integrated Impact Assessment could be published.   

The Panel requests that those individual assessments, and any necessary 
supporting data, be submitted to the Examination Secretary for publication by 

midday on Monday 21 January 2019.   
 
If anyone wishes to submit a supplementary written statement relating to 

matter 2 in response to this additional evidence it must be received by the 
Examination Secretary by midday on Monday 25 February 2019. 

 
Matter 2 is: 
 

Equality of Opportunity 
 

M2. Does the Integrated Impact Assessment and Addendum Report (NLP/CD/04 
& 05) indicate that the Plan will help to advance equality of opportunity between 

people who share a “protected characteristic” as defined in the Equality Act 
20101 and those that do not share it and further the other two aims of the Act?  
In particular, which policies of the Plan will achieve this? 

 
The Panel will have regard to any supplementary written statements received by 

that deadline in its consideration of matter 2. 
 
Furthermore, the Panel will consider the additional evidence provided on behalf 

of the Mayor and advise in due course whether any further information or 
analysis is required in order to inform its consideration of the examination 

matters in the context of the public sector equalities duty. 
 
 

Roisin Barrett William Fieldhouse David Smith 
 

End of Panel Note No. 7 

                                                        
1  “Protected characteristics” are age; disability; gender reassignment; marriage and civil partnership; 
pregnancy and maternity; race; religion or belief; sex; and sexual orientation. 


